Framlington Group Pension Plan
ENGAGEMENT POLICY IMPLEMENTATION
STATEMENT

Financial Year Ending 31 December 2023

Introduction

This statement sets out how, and the extent to which, the Plan’'s Engagement Policy in the Statement of Investment Principles (SIP) produced by the Trustees has been
followed during the year to 31 December 2023 (the “Plan Year”). This statement has been produced in accordance with the Occupational Pension Schemes (Investment and
Disclosure) (Amendment and Modification) Regulations 2018, the subsequent amendment in The Occupational Pension Schemes (Investment and Disclosure) (Amendment)
Regulations 2019 and the statutory guidance on reporting on stewardship in the implementation statement dated 17 June 2022. The statement is based on, and should be
read in conjunction with the relevant version of the SIP that was in place for the Plan Year, which was the SIP dated September 2020 covering the period between 1 January
2023 and November 2023, the SIP dated December 2023 covering the period to 31 December 2023.

A copy of the SIP containing the Engagement Policy is available at https://www.axa-im.co.uk/important-information/unitholders
Trustee’s Investment Objectives
The Trustees believe it is important to consider the policies in place in the context of the investment objectives they have set.

The Trustees’ primary investment objective for the Plan is to achieve an overall rate of return that is sufficient to ensure that assets are available to meet all liabilities as and
when they fall due.

In doing so, the Trustees aim to maximise returns at an acceptable level of risk taking into consideration the circumstances of the Plan.

The Trustees also ensure that their investment objectives and the resultant investment strategy are consistent with the actuarial valuation methodology and assumptions used
by the Plan Actuary.

Policy on ESG, Stewardship and Climate Change

The Trustees understand that they must consider all factors that have the potential to impact upon the financial performance of the Plan’s investments over the appropriate
time horizon. This includes, but is not limited to, environmental, social and governance (ESG) factors.

The Plan’s SIP includes the Trustees’ policies on ESG factors, stewardship and climate change. The policies were last reviewed in September 2020 when the Trustees
received investment training on this topic The Trustees keep their policies under regular review, with the SIP subject to review at least triennially.

The Trustees have reviewed the investment manager's ESG integration process and Climate Risks Policy and note that these are applied to the pooled funds that the Plan is
invested. The Trustees are therefore satisfied that ESG factors are appropriately reflected in the overall investment approach.

The Trustees note that the Plan’s assets are invested in the AXA ACT Carbon Transition Sterling Buy & Maintain fund within Fund J, a segregated Liability Driven Investment
fund. The Trustees can confirm that they have acted in accordance with the SIP in relation to voting and engagement activities over the year under review.



Investment Structure

The Plan invests in a segregated LDI mandate managed by AXA Investment Managers. As such, the Trustees have a direct relationship with the Plan’s underlying investment
manager. The Trustees have the responsibility of monitoring the funds, in conjunction with advice received from their investment advisor, Mercer.

The Plan had a facility for members to pay AVCs to enhance their benefits at retirement. This facility was closed on 31 December 2003 for the receipt of new contributions,
but existing AVC funds remain invested in the AXA Framlington Global Sustainable Managed Fund (formerly known as the AXA Framlington Managed Balanced Fund).
Members invest in the Managed Balanced Fund with AXA Investment Management (AXA IM). The AVC funds are held separately from the ‘main’ Plan assets.

Engagement

In the year to 31 December 2023, the Trustees have reviewed their investment manager’s quarterly reports, which contains an ESG summary of the buy and maintain credit
fund, a pooled fund held within the segregated Fund J, in which the fund is able to invest a proportion of its assets and will monitor how these develop over time.

Engagements that have been made on behalf of the Trustee are detailed below:

The Restaurant Group Plc: AXA voted in favour of management, to approve an updated remuneration policy over the pension alignment between incumbent directors and the
wider workforce. Previously, the CFQO's pension was not aligned (and the CEO does not receive pension contributions). While this is positive, the company will still operate a
controversial Restricted Share Plan. AXA state that they will continue to push companies to adopt the best governance practices in terms of remuneration: fair, detailed,
disclose. AXA expect for investee companies to respond to the shareholders' concerns if the last remuneration policy was highly contested. The resolution was accepted.

Starbucks Corporation: AXA voted against on the appointment of director as board does not include the necessary level of diversity under the AXA voting policy. The
resolution was accepted. AXA will continue to monitor the company's progress on this topic along with their diversity and inclusion initiatives as part of a broader focus on
gender pay gaps and diversity in investee companies.

Voting Activity

The Trustees have delegated their voting rights to the Plan’s investment manager. The Trustees have not been asked to vote on any specific matters over the Scheme year.
As the pooled funds in which the Plan invests do not hold equities, there is no voting activity to report for the ‘main’ Plan. A summary of voting activity for the AVC Managed
Balanced fund are shown below.

Managed Balanced Fund
0.08%

P
8.18%

® Votes with management
= Votes against management

Abstentions



Significant Votes

Following the DWP’s consultation response and outcome regarding Implementation Statements on 17 June 2022 (“Reporting on Stewardship and Other Topics through the
Statement of Investment Principles and the Implementation Statement: Statutory and Non-Statutory Guidance”) one of the areas of interest was the significant vote definition.
As a result, under the Statutory Guidance, the Trustees are required to produce an Annual Implementation Statement which considers the Plan’s stewardship priorities, which
requires input from managers on the integration of environmental, social, and governance (ESG) issues, surrounding climate change, human rights and biodiversity into their
investment processes.

The Defined Benefit section does not invest in mandates that have voting rights, however the AVC section does invest in growth assets which carry voting rights.

The Plan’s implementation statement to be included in the Trustee Report & Accounts as at 31 December 2023 falls in scope of these regulations. In November 2023, The
Trustee reviewed the Plan’s stewardship priorities and identified the following as key themes:e

. Climate Change: including low-carbon transition and physical damages resilience;
. Human Rights: including modern slavery, pay & safety in the workforce and supply chains; and,
. Biodiversity, Equity and Inclusion: including inclusive & diverse decision-making.

The Trustees consider a significant vote as any vote relating to Plan’s key stewardship themes that is material (a company that represented at least 1% of the year-end
market capitalisation of any fund in which the Plan was invested during the Scheme year).

The table below sets out a summary of the significant votes over the financial year:

Company | Date Why is it Size of holding | Summary of resolution Vote If against Outcome Next Steps
significant (% Fund) cast management,
was intention
communicated?
Apple 10/03/23 | Human Rights 1.2% Apple's UK report shows a FOR N/A Rejected We will continue
Inc. mean pay gap of 16% and a (33.84% of to encourage
median pay gap of 13%, but votes for) investee
does not disclose the same companies to
gender pay gap statistics for disclose
its US or global workforce. beneficial

We would benefit from a
report detailing the median
pay gap data to gauge
Apple's progress in
advancing opportunities for
women and minorities.

information for
shareholders to
ensure the
effectiveness of
their diversity and
inclusion policies.

The information above has been provided by AXA Investment Management, as the sole investment manager of the AVC benefits.




